
 

1 | P a g e  
 

 

 

 

Name of Policy/Document Anti-bullying Policy 

 

Date November 2022 

 

Author Tracey Woodcock, Headmistress 

 

Ratified by Catherine Quinn, Proprietor 

 

Date of next revision November 2023 

 

 

This policy applies to all children and staff at Stratford Preparatory School, including those in the 

Early Years Foundation Stage (EYFS). 

Guide to the law 

This policy has been written with regard to the following legislation and guidance: 

• Children Act 2004 

• Every Child Matters 

• Safe to Learn- embedding anti-bullying work in schools (DCSF 2007) 

• Equality Act 2010 

• Independent Schools Standard Regulations 2014 and revisions 

• DfE Guidance on Preventing and Tackling bullying, 2017 

• Cyberbullying: Advice to Headteachers and school staff 2014 

• Supporting children and young people who are bullied: Advice for schools 2014 

• Child net international- Using Technology 

• DfE Behaviour and Discipline in schools 2016 

• Sexual violence and Sexual harassment between children in schools and Colleges 

• Keeping Children Safe in Education 2022 
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Policy Statement 

 

Stratford Preparatory School is committed to preventing all types of bullying. It is entirely contrary 

to the values and ethos of our school. All members of the school community have the right to be 

educated in a safe and secure environment.  

 

Everyone will be vigilant and will intervene promptly if there are any signs or reports of bullying. All 

staff will work to ensure that bullying is not prevalent in the school community by implementing 

preventative strategies involving school staff and children and also the wider school community.  

 
We have a responsibility to safeguard all our children. The aim of this document is to ensure a 

unified approach is practised across our school when dealing with bullying and also to strive towards 

commitment and excellence in a positive learning environment.  

 

Bullying, harassment, victimisation and discrimination will not be tolerated. All pupils and their 

parents are treated fairly and with consideration and it is expected that they will reciprocate 

towards each other, the staff and the school. Any kind of bullying is unacceptable. Where necessary, 

the sanctions described in the Behaviour Management and Exclusions Policy will be applied for 

behaviour that constitutes bullying or harassment of any kind.  

 

Staff at Stratford Preparatory School also recognise that there might be underlying causes for a 

child’s behaviour. If staff suspect a child’s behaviour is because the child is suffering, or is likely to 

suffer, significant harm, then the procedures set out in the Safeguarding and Child Protection Policy 

are followed and it will be treated as a child protection concern and discussed with the Designated 

Safeguarding Lead (DSL) or one of the Deputy DSLs.  

 

Staff are aware that some children may be particularly vulnerable to being bullied, including children 

with special educational needs or children going through a personal or family crisis or suffering from 

a health problem. Staff are also aware that bullying can include a sexual element and this behaviour 

can be between children of any age, gender, and/or sexual orientation. Sexual bullying can have a 

disproportionate impact on girls. The School takes a strong approach against all forms of sexism, 

sexist stereotypes and homophobia. Staff recognise that bullying has a significant effect on children’s 

mental health, emotional wellbeing and identity. 

 

 
Purpose  

 

Our policy sets out the rights of everyone connected with our community in relation to bullying. It 

contains definitions of bullying and signs and signals for staff, children and others to be vigilant of 

signs that may indicate that a person has been, or is being bullied. It also contains information on 

how to communicate concerns, procedures to deal with allegations and proactive and reactive 

strategies to combat bullying. 

 

Our policy takes into consideration consultation with stakeholders, as well as guidance that exists, 

data available and training undertaken. The policy will be subject to regular review to ensure it 

conforms to the latest guidance. It reflects current practice within the school. The implementation of 

the policy is the responsibility of all staff. This policy is supported by and links closely to other 

policies such as the School’s Behaviour, Sanctions and Learning Policy, Safeguarding Policy, and 

Curriculum Policy, all of which safeguard and promote the welfare of children in this school.  
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Definition of bullying 

 

“Bullying is behaviour by an individual or group, that intentionally hurts another individual or group 

either physically or emotionally. Bullying can take many forms (for instance, cyber-bullying via text 

messages or the internet), and may be motivated by prejudice against particular groups, for example 

on grounds of race, religion, gender, sexual orientation (LGBT), or because a child is adopted or has 

caring responsibilities.” (DfE Preventing and Tackling Bullying July 2017)  

 

It might be motivated by actual differences between children, or perceived differences. Bullying may 

involve actions or comments that are discriminatory including racist or homophobic comments, or 

which focus on disabilities or other physical attributes (such as hair colour or body shape). It may 

occur directly or through cyber-technology (social websites, gaming, mobile ’phones, text messages, 

photographs and email). It could involve physical (including sexual) intimidation, sexualised bullying 

(including online), verbal, and emotional means (teasing, tormenting or spreading malicious 

rumours). It can involve manipulating a third party to tease or torment someone.  

 

It can involve complicity that falls short of direct participation. Bullying is often hidden and subtle. It 

can also be overt and intimidatory. Bullying can happen anywhere and at any time. It can cause 

physical and emotional harm which may cause serious and lasting psychological damage. Harassment 

and threatening behaviour, or communications can be criminal offences. It is always treated very 

seriously, particularly when bullying is in respect of the protected characteristics. It conflicts sharply 

with the School’s Policy for Equal Opportunities, as well as with its social and moral principles. The 

School will take action in response to a single incident of bullying irrespective of whether or not this 

is the first such incident or a repeated pattern. The incident will be managed and recorded so that 

patterns can be seen and so that the single incident does not become the first of a series. 

 

 

Recognising Bullying 

 

Anyone can practise bullying behaviours/be a bully. Some people know that they are bullying others 

and they mean to bully, i.e. there is intent. However, some people bully others without recognising 

the impact of their actions. Similarly, a victim of bullying might not recognise what is happening to 

them and that bullying behaviour has a very insidious effect that affects a person’s self-esteem, 

confidence and well-being.  

 

We recognise that there are levels of bullying. It can take many forms, but the main types are: 

 

• Physical - for example, hitting, kicking, theft. 

• Verbal – for example, racist, sexist or homophobic remarks, threats, name-calling. 

• Emotional - for example, isolating an individual from the activities and social acceptance of 

their peer group.   

• SEND – for example, highlighting an individual’s need for support. 

• Cyber – mobile phone calls, text messages, pictures or video clips, emails, chat rooms, 

instant messaging, social networking websites.   

• Homophobic bullying - for example, prejudice motivated towards pupils who are LGBT 

(lesbian, gay, bisexual or transgender). 

 
Signs of Bullying 

 

There is no definitive way of identifying that a person is being bullied. Staff should therefore be 

vigilant in order to identify any of these physical and/or behavioural changes in a person as soon as 

possible. The following physical and behavioural signs have been identified as possible indicators that 

bullying has/ or is taking place:  
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Significant changes in normal behaviour or attitude 

 

·  Appearing upset 

·  Being withdrawn/ low mood 

·  Appearing frightened or subdued in the presence of certain individuals 

·  Flinching at actual or anticipated physical contact 

·  Asking not to be hurt 

·  Refusal to eat 

·  Refusal to participate 

·  Starting to bully others 

·  Incontinence 

·  Vomiting 

·  Unexplained illness 

·  Claims of feeling unwell with no apparent signs or symptoms 

·  Bruising or other physical marks 

·  Torn clothing 

·  Unexplained loss of possessions 

·  Sleepless nights 

 
Vulnerable people  

 

We actively promote a positive, caring ethos within our school.  

 

We, as a school, would always take proactive steps to support any vulnerable child by supporting 

individuals and small groups.  

 

Victims are more likely to have the following vulnerability characteristics:   

 

• Lack of assertiveness, anxious or fearful and unlikely to fight back. 

• Solitary children with few friends. 

• Children with Special Educational Needs or Disabilities. 

• Appearance 

• Ability 

• Health issues, including mental health 

• Home circumstances 

• Social class 

• Ethnicity 

• Children in Care 

• Lesbian/Gay/Bisexual or Transgender children 

• Young Carers 

 
In order to support all children within the school, we focus on each individual child. Evidence of this 

is recorded in our ‘Bullying Log’ kept in our staffroom. We track and monitor absence and 

attendance rates and consider bullying as a cause if a child is refusing to attend school. 

 

Bullying will not be tolerated or passed as mere ‘banter’, ‘having a laugh’, ‘part of growing up’ or 

‘boys will be boys’. Any child who is the victim of bullying or child-on-child abuse will be supported 

as set out in this Policy and as set out in the Safeguarding and Child Protection Policy. Both the 

victim and the perpetrator (and any other child affected by the child-on-child abuse) will be 

considered as being ‘at risk’ and safeguarding procedures will be followed, including referral to local 

agencies where appropriate. A Risk Assessment will be completed to manage the risk for the victim 

and his/her protection and support, the alleged perpetrator and all other children. The Risk 
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Assessment will be reviewed regularly. Further details about child-on-child abuse, sexual violence 

and sexual harassment are set out in the Safeguarding and Child Protection Policy. 

 

Preventative Measures  

 
The following preventative measures are taken:  

 

• Training is provided for staff so that they are aware of the principles of this policy. This also 

forms part of the induction process for new staff.  

• Pastoral care time, Form Time and Assemblies are used to explain the school policy on 

bullying (including cyber-bullying, prejudice-based bullying, discriminatory bullying and sexual 

bullying). The PSHE programme is structured to give pupils an awareness of their social and 

moral responsibilities as they progress through the school. The programme is structured to 

enforce the message about community involvement and taking care of each other. It 

specifically tells pupils who they should inform if they are being bullied, or are worried that 

another pupil is being bullied.  

• Project work, drama, stories, literature, historical events, current affairs and lessons in other 

subjects are used when appropriate to discuss differences between people, highlight the 

issue of prejudice-based language and bullying and discriminatory bullying and to develop the 

children’s social skills by teaching moral and spiritual values that show bullying to be 

unacceptable. The role of the bystander is also discussed. All pupils are encouraged to tell a 

member of the teaching or pastoral staff at once if they know or suspect that bullying is 

taking place.  

• All reported incidents are recorded and investigated at once. Reported incidents are always 

monitored to enable patterns to be identified and to enable the school to evaluate the 

effectiveness of its approach. The Headmistress is responsible for monitoring bullying 

incidents and localities to ascertain any patterns or trends. Any identified patterns or trends 

are addressed.  

• The Headmistress is responsible for handling any incidents as an immediate priority and they 

respond to possible signs of bullying. They are supported in this by the Form Tutors, subject 

teaching staff and other members of the school community. 

• Pupils are able to visit the Mental Health Hub at times during the school week. Here staff 

will give support and guidance to them whenever required, perhaps at a time of family 

break-up, sickness or bereavement. The staff will provide confidential advice and seek to 

encourage the development of tolerance, understanding and respect for others. 

• Staff are always on duty at times when pupils are not in class and patrol the school site, 

particularly areas where bullying might occur. They are alert to inappropriate language or 

behaviour.  

• Staff are alert to the possibility that cyber-bullying may take place and they take action in the 

event of cyber-bullying in line with this policy.  

• After school provision, staff support the Aftercare Leader who acts in loco parentis. The 

informal after school provision environment is important in reinforcing a pupil’s standards 

and values, providing the opportunity for friendly, informal discussion of matters of concern 

to the individual pupil outside the formal classroom. Close contact between the Aftercare 

Leader and parents/guardians is encouraged, and contact would always be made if there 

were concerns about a pupil’s well-being.  

• Form Tutors have a responsibility for oversight of the welfare of the children in their class. 

They ensure that support is provided for children where required and they assist the 

Headmistress in raising awareness of the needs of children in their class.  

• The classrooms display advice on where pupils can seek help, including anti-bullying posters 

and details of Childline (0800 1111).  

• Leadership training is provided to School Officers in Junior 4, which includes the importance 

of offering support and assistance to younger pupils. 
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• The School reserves the right to investigate incidents that take place outside school hours, 

on school visits and trips, and in the vicinity of the school, involving pupils at the school.  

• If necessary or appropriate, the School will seek support from external services for a pupil 

who is being bullied or for help in tackling any underlying issues which have contributed to a 

child engaging in bullying.  

• Feedback from parents and guardians on the effectiveness of the School’s preventative 

measures is welcomed. 

 

Cyber-bullying  

 

Staff at Stratford Preparatory School are fully aware of the increasing availability to children of 

electronic devices that give unrestricted access to the internet and that these devices have the 

potential to be used in positive and negative ways. The Designated Safeguarding Lead has overall 

responsibility for Online Safety in the School but staff and parents are also responsible for online 

safety. The school has high-level intelligent web-filtering solutions. Certain websites are blocked by 

the school’s internal filtering systems.  

 

The ICT Acceptable Use Policy (Staff), the ICT Acceptable Use Policy (Pupils) the Online Safety 

Policy and the Remote Learning Policy are reviewed and updated annually and presented to the 

Proprietor. The Headmistress who is trained as Designated Safeguarding Leads discusses all child 

concerns and safeguarding concerns weekly with the Proprietor.  The expected behaviour of all ICT 

users are clearly set out in these documents. Staff sign the ICT Acceptable Use (Staff) agreement 

annually. The ICT Acceptable Use (Pupils) agreement is signed by pupils and their parents annually.  

This agreement is located in the children’s planners.   

 

If a pupil is found to be in violation of this agreement, including the misuse or attempted misuse of 

the Internet, then the appropriate disciplinary action will ensue. If there are safeguarding concerns 

for a child as a result of any such violation then the principles set out in the Safeguarding and Child 

Protection Policy will be followed.  

 

Class Teachers monitor the use of technology closely.  

 

The children are not allowed to use personal mobile devices at school. They are taught the 

importance of keeping names, address, passwords, mobile phone numbers and other personal details 

safe. They are taught about cyber-bullying and the safe use of social networking services in 

Computing lessons. Cyber-bullying is also discussed in PSHE lessons. They are taught in age 

appropriate ways to understand the risks posed by adults or young people who use the internet and 

social media to bully, groom, abuse or radicalise other people, especially children and young people. 

The school is guided by reference material regarding the use of the Internet in schools from The 

Child Exploitation and Online Protection Centre (CEOP) and follows the guidelines for 7 – 11 year 

olds on the www.thinkuknow.co.uk website. Staff are also guided by information on the UK Safer 

Internet Centre website www.saferinternet.org.uk and the DfE publication: ‘The use of social media 

for online radicalisation’.  

 

If an electronic device that is prohibited by the School has been seized and the member of staff has 

reasonable grounds to suspect that it contains evidence in relation to an offence then they must give 

the device to the police as soon as is reasonably practical. Material on the device that is suspected to 

be evidence relevant to an offence, or that is an image of a child being sexually harmed or an 

extreme pornographic image, should not be deleted prior to giving the device to the police. If a staff 

member finds material that they do not suspect contains evidence in relation to an offence, they can 

decide whether it is appropriate to delete or retain the material as evidence of a breach of school 

discipline. Staff should make all such decisions in conjunction with the Designated Safeguarding Lead 

(DSL) or a Deputy DSL.  
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Pupils are required to report issues and concerns as part of the Acceptable Use agreement. They 

are regularly reminded of this during lessons. Any issues or concerns raised by pupils or identified by 

staff are investigated and appropriate action is taken which might include disciplinary action and 

sanction. If there has been a serious breach of the agreement or the issues or concerns raised are 

serious, then the matter might be referred to the Police. Safeguarding concerns might also be 

referred to Children’s Services following the principles set out in the Safeguarding and Child 

Protection Policy.  

 

Data Protection laws are followed for the management of personal data. 

 

 

Whistleblowing 

 

We also recognise the role of children and staff in reporting incidents and not taking on a role of 

bystander if they witness an incident of bullying.  

 

Our children are encouraged to report anything that makes them feel uncomfortable or any 

incidence of bullying of which they can become aware to any member of staff. 

 

All staff have a duty of care to report any incidence of bullying. 

 

Procedures for Dealing with Reported Bullying  

The following procedures are adopted in incidents of bullying (including cyber-bullying):  

 

• The member of staff to whom the incident is reported, or who first discovers it, will control 

the situation, and reassure and support the pupils involved.  

• He or she will inform the Headmistress as soon as possible and record the information in 

the Bullying Log located in the staffroom. 

• If appropriate, the victim will be interviewed on his or her own by the Headmistress 

together with another appropriate member of staff and asked to recount the events which 

will be recorded in writing. It will be made clear to him or her why revenge is inappropriate.  

• If appropriate, the alleged bully/bullies will be interviewed individually by the Headmistress 

together with another appropriate member of staff and an account of the events will be 

recorded in writing. It will be made clear to him or her why his or her behaviour was 

inappropriate and caused distress if this is relevant or appropriate as a result of the 

investigation. The range of disciplinary measures will be explained, which, in extreme and 

persistent cases, may result in exclusion. Any underlying causes for the bullying behaviour 

will be considered including those set out above and action will be taken if appropriate as set 

out in the Safeguarding and Child Protection Policy.  

• Other children/classes who have observed the incident(s) may be spoken to by their Form 

Tutor. It may be appropriate for the whole of the year group to be involved in either a class-

based or assembly-based discussion.  

• The incident will be recorded to enable the school to evaluate the effectiveness of its 

approach or to enable patterns to be identified.  

• Members of staff in school will be informed on a ‘need-to know’ basis. The Headmistress will 

also be informed.  

• The parents/guardians of all parties should be informed and invited into school to discuss the 

matter. Their support should be sought. 

• A way forward which may include disciplinary sanctions and/or counselling, should be 

agreed. This should recognise that suitable support is needed both for children who are 
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being bullied and for pupils who bully others, as well as dealing with appropriate disciplinary 

measures.  

• A meeting involving all the parties, with close staff supervision, could be helpful in developing 

a strategy for all concerned to close the episode.  

• The bullying incident will be followed up to check that bullying has not resumed, ideally 

during the fortnight after an incident and again later in the term or at the beginning of the 

next term if this is more appropriate.  

• In very serious and persistent cases, and only after the Headmistress has been involved, it 

may be necessary to make a report to the Police or to Children’s Services. However, it is 

the policy of Stratford Preparatory School to attempt to resolve such issues internally under 

the school’s own disciplinary procedures, unless the matter is of such gravity that a criminal 

prosecution is likely. 

 
Records of bullying incidents and how these were dealt with are maintained by the Headmistress 

respectively. These records include details of behaviours which could escalate into bullying incidents 

and include records of any bullying in respect of the protected characteristics. The Headmistress 

discussing any records of pupil concerns with the Proprietor at their weekly meetings. 

 

The School seeks advice and guidance from external specialists if required, particularly if any trends 

or patterns are identified in bullying such as bullying of children with SEND, homophobic, racial, 

religious, cultural or cyber bullying or peer-on-peer abuse including sexual harassment and sexual 

violence. Further details of the School’s policy towards peer-on-peer abuse are set out in the 

Safeguarding and Child Protection Policy. 

 
Related Policies, Monitoring and Policy Review 

 
It is a standing agenda item to discuss bullying incidents at the Proprietor’s weekly meeting so that 

policy and practice can be amended if required.  

 

This Policy should be read in conjunction with other related whole school policies including: 

Behaviour Management, Discipline and Exclusions, Data Protection Policies, Safeguarding and Child 

Protection, Online Safety, ICT Acceptable Use and Guidance for Staff on the Use of Photographs 

and Videos of Pupils by the School. The Staff Code of Conduct sets out procedural guidance 

including guidance on the use of mobile phones and cameras. All staff are expected to sign this Code 

of Conduct annually.  

 

The Policy will be reviewed at least annually to ensure that it complies with statutory requirements 

and to ensure that any changes in practices are accurately reflected. It will be presented to the 

Proprietor for approval in the Michaelmas Term each year.  

 

 

 


