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This policy applies to all pupils throughout the school, including in the Early Years Foundation Stage 

(EYFS) (Nursery and Reception).  

 

Guide to the Law  

 

This policy has been informed by the following legislation and guidance:  

 

• Equality Act 2010  

• Every Child Matters and Keeping Children Safe in Education 2022 

• This Policy has regard to the Children and Families Act 2014 

• The SEN and Disability Act 2001 (SENDA) (and any subsequent revisions) 

• The Special Educational Needs and Disability Code of Practice: 0 – 25 years (DfE 2015) 

• The Statutory Framework for the Early Years Foundation Stage 2021 (and any subsequent 

revisions) and any other relevant legislation or Guidance. 

 

 

Introduction  

 
Stratford Preparatory School (the school) is committed to be inclusive as we see diversity of 

population of both pupils and staff as a strength of the school. In order to ensure everyone can 

thrive and meet their full potential, it is essential that inclusion and equality of opportunity is at the 

core of the school’s activities. This policy applies equally to current and prospective members of the 

school community, including parents. 

 

Stratford Preparatory School is committed to giving all the children every opportunity to achieve the 

highest of standards. Staff seek to do this by taking account of children's varied experiences and 

needs. A broad and balanced curriculum is offered, and staff have high expectations of all children. 

The achievements, attitudes and well-being of all the children matter.  

  



This policy is available via the school office, and can be made available in large print or another 

accessible format if required.  

 

The school is committed to a zero tolerance approach in relation to less favourable treatment on 

the grounds of any protected characteristic under the Protected Characteristics defined by the 

Equality Act 2010. These are defined as age, disability, gender reassignment, marriage and civil 

partnership, pregnancy and maternity, race, religion or belief and sex and sexual orientation.  

 

We are committed to promoting and developing inclusion and equality of opportunity in all of our 

functions, and will seek to do this by: 

 

• Communicating our commitment to equality and diversity to all members of the school 

community  

• Ensuring all staff and pupils are aware of the aims of this policy  

• Developing monitoring, evaluation and review mechanisms of school policies and procedures 

and decision-making in the light of this policy  

• Demonstrating our zero tolerance attitude towards discrimination by taking all allegations 

seriously 

 
Staff at Stratford Preparatory School are committed to actively promoting the fundamental British 

values of democracy, the rule of law, individual liberty, and mutual respect and tolerance of those 

with different faiths and beliefs.  

 

Responsibility  

 

The Headmistress is responsible for ensuring that the school operates within the legal framework 

for equality and for implementing this policy throughout the school. Each member of the school 

community is responsible for being alert to, and challenging discrimination; embracing diversity; 

respecting different faiths and beliefs, and upholding equality of opportunity for all. 

 
The Legal Framework  

 

Discrimination may take (but may not be limited to) the following forms: 

 

• Direct discrimination- this occurs where a person is treated less favourably than others 

because of their (or a family member’s) actual or perceived protected characteristic  

• Indirect discrimination- this occurs by applying a provision, criterion or practice, which 

disadvantages people on the grounds of a protected characteristic and which cannot be 

justified as a proportionate means of achieving a legitimate aim  

• Victimisation- this occurs where an individual has exercised their rights under equality 

legislation (or has indicated that they intend to do so) and is treated less favourably as a 

direct result. It applies equally to a person who is supporting (or indicates that they intend 

to support) another person who is exercising their rights under the legislation  

• Harassment- this is defined as unwanted contact related to a relevant protected 

characteristic which has the purpose or effect of violating an individual’s dignity or creating a 

hostile, humiliating or offensive environment for that individual  

• Disability discrimination- this includes direct and indirect discrimination, any unjustified less 

favourable treatment because of the effects of a disability, and failure to make reasonable 

adjustments to alleviate disadvantages caused by a disability 

 

 

 

 



Aims and Objectives 

 

This Policy is intended to help ensure that the School actively identifies, prevents and redresses 

unfair discrimination against disadvantaged groups and promotes equality of opportunity for all 

children. It is the responsibility of all staff to actively promote anti-discriminatory practice, mutual 

tolerance, harmony and respect for people of all faiths, races and cultures both within the school 

community and in the wider community. All staff seek to develop the individuality of all children, 

irrespective of age, learning difficulties or disabilities, gender, race or ethnicity, religion or belief, sex, 

sexual orientation, culture, home language, ability, or family background. Each child's worth is valued 

and respected, the cultural diversity of the community centred on the School and that of the wider 

community is appreciated, and respect is shown for all minority groups. 

 
The principles of fairness and justice for all are promoted through the education provided in the 

School. Staff recognise that doing this may entail treating some children differently. Staff recognise 

that each child develops at his or her own pace and the curriculum is planned to enable each child to 

develop to his or her potential. Staff constantly strive to remove any forms of indirect discrimination 

that may form barriers to learning for some groups. 

 
Staff seek to ensure that all children have equal access to the full range of educational opportunities 

provided by the School including visits and trips outside the School. Full Risk Assessments are 

carried out before such visits and trips to ensure that the needs of all children are accounted for and 

managed appropriately.  

 
Staff challenge personal prejudice and stereotypical views whenever they occur. Staff are aware that 

prejudice and stereotyping are caused by poor self-image and by ignorance. Through the promotion 

of positive images and role models and through positive educational experiences, and support for 

each individual's legitimate point of view, staff aim to promote equality, positive social attitudes and 

respect for all. Awareness about unconscious bias is raised in staff training to ensure equality of 

opportunity for all those with protected characteristics. Through various Pupil Voice forums all 

children are given the opportunity to express their opinions, all of which are valued equally and 

which inform decision making processes where relevant. 

 
Staff aim to work in partnership with parents by providing information on a regular basis and 

presenting opportunities for discussions about each child’s progress and needs. All the School 

policies are available for parents to see on request and many are available on the School website. 

Partnership with parents is also encouraged in cultural events and activities organised by the 

Stratford Preparatory School Parents Association and supported by the School. 

 

To achieve these aims, we will:  

 

• Involve, where reasonably practicable, all members of the school community in the 

development, review, evaluation and impact assessment of all relevant plans, policies and 

procedures  

• Publish and make policies available to the whole school community  

• Collect and analyse data (such as admissions data and examination results) to monitor any 

potential disadvantage among the pupil body  

• Help to overcome any potential barriers to learning by providing for pupils’ diverse needs 

and learning styles, including any learning support needs and/or disabilities a pupil may have, 

in partnership with families  

• Ensure the wider school curriculum promotes and celebrates equality and diversity  

• Operate a clear zero tolerance approach towards abusive or discriminatory behaviour  

• Work in partnership with families and the wider community to establish, promote and 

disseminate inclusive practice and help tackle discrimination 



We aim to promote inclusion and tackle any form of discrimination, and actively promote 

harmonious relations in all areas of school life, with our key partners such as parents and other 

schools. We seek to remove any barriers to access, participation, progression, attainment and 

achievement. We take seriously our contribution towards community cohesion. 

 

Admissions  

 

The school treats every application for admission in a fair and equal way in accordance with this 

policy and the school’s Admissions Policy. The school accepts applications from, and admits, pupils 

irrespective of any protected characteristic.  

 

Parents must inform the school when completing the registration form of any special circumstances 

affecting their child (such as learning support needs) which may affect the child’s ability to fully 

participate in the education provided by the school the school will not offer a place to a child if, after 

reasonable adjustments have been considered, the school cannot adequately cater for and/or meet 

their needs. 

 
Educational Services  

 

The school affords all pupils access to educational provision including all benefits, services and 

facilities irrespective of any protected characteristic subject to the school’s obligations under the 

Equality Act 2010 and considerations of safety and welfare.  

 

We will not discriminate against a pupil on the grounds of any protected characteristic by excluding 

them or subjecting them to any other detriment.  

 

We will seek to educate pupils in a multicultural, anti-racist environment using the curriculum, 

assemblies, PSHE programme and any external speakers to promote understanding and appreciation 

of other faiths, races or cultures.  

 

The school recognises that discrimination may be, for example, direct, indirect, or arising from 

disability whether or not it was intentional. Harassment and bullying in all its forms is unacceptable 

and will be dealt with in accordance with the school’s Preventing and tackling Bullying Policy and 

Behaviour, Sanctions and Learning Policy. 

 

Specific Provisions 

 

To enable the School to make appropriate provision for each individual child the following 

information is ascertained from each child’s parents prior to entry into the School:  

 

• Specific dietary requirements, preferences or food allergies;  

• Specific health requirements;  

• Cultural and religious background  

• Linguistic background and languages spoken at home.  

• Parents are also asked to update the School with any changes to this information as their 

child progresses through the School. 

 
Dietary Provisions 

 
The catering staff are informed about specific dietary requirements which are then catered for 

appropriately. Vegetarian options are available every day and provision is made for children with 

food allergies or intolerances. Staff receive regular training on the management of allergies. 

 



The First Aid and Health Policy gives further details about the management of allergies and links to 

external support agencies. 

 

Specific Health Provisions 

 

Provision is made for children with specific health needs such as allergies, asthma and diabetes. Staff 

receive appropriate training regularly. 

 

The First Aid and Health Policy gives further details about the management of these specific health 

needs. 

 

Some children at Stratford Preparatory School may have disabilities. The School is as committed to 

meeting the needs of these children, as it is to meeting the needs of all children within the School. 

All reasonable steps are taken to ensure that these children are not placed at a disadvantage 

compared with non-disabled children. 

 
The School is committed to providing an environment that allows disabled children full access to all 

areas of learning by making all reasonable adjustments where possible. The School has an 

Accessibility Plan which sets out how the School will continue to make provisions to meet the needs 

of people with disabilities. This is reviewed annually by the Proprietor. 

 
Teachers modify teaching and learning as appropriate for children with disabilities. For example, they 

may give children additional time to complete certain activities, or modify teaching materials, or offer 

alternative activities where children are unable to manipulate tools or equipment. 

 
The Headmistress and the SENCO are responsible for overseeing the provision for children with 

special educational needs within the school as set out in the Policy for Special Educational Needs and 

Disability. This Policy sets out details about the School’s provision for children with learning 

difficulties and/or disabilities and their integration into the School. 

 
Where possible, provision is made for parents with disabilities to attend school events such as, 

Parents’ Evenings and school functions. This provision includes the provision of temporary ramps to 

facilitate access and designated parking spaces where possible. 

 

Reasonable Adjustments  

 

The school has an ongoing duty to make reasonable adjustments for pupils with a disability to ensure 

that they do not suffer a substantial disadvantage in comparison to non-disabled pupils. The school 

will inform and consult with parents about what reasonable adjustments, if any, we are able to make 

for their disabled child. We will carefully consider any proposals for auxiliary aids and services in 

light of a pupil’s disability and, for example, the resources available to the school. The school has a 

duty to make reasonable adjustments (considered on a case by case basis) for staff or pupils who 

request to be known as gender neutral, gender fluid, are undergoing gender reassignment or are 

transgender.  

 

The school is not legally required to make alterations to the school’s physical environment as part of 

the reasonable adjustments duty. However, the school monitors and reviews the physical 

environment to consider what reasonable and proportionate steps can be taken to alleviate any 

substantial disadvantage caused to disabled pupils. The school has an Accessibility Plan in place, a 

copy of which can be made available on request. 

 

 
 

 



Cultural and religious background 

 

Staff endeavour to make the School welcoming to all children irrespective of their cultural or 

religious background. An understanding of diverse cultures is promoted through the topics studied 

by the children, particularly in PSHE, RE, humanities and modern languages and this is reflected in the 

displays of work shown around the School. The curriculum reflects the attitudes, values and respect 

that staff have for minority ethnic groups.  

 

Racial Equality 

 

At Stratford Preparatory School, staff will:  

 

Strive to eliminate all forms of racism and racial discrimination.  

Promote equality of opportunity.  

Promote good relations between people of different racial and ethnic groups. 

 

It is the right of all children to receive the best education the School can provide, with access to all 

educational activities organised by the School. Racism or racist behaviour is not tolerated in any 

form. Should a racist incident occur, staff would deal with it firmly in accordance with School 

procedures as set out in the Anti-Bullying Policy and the Behaviour Management and Exclusions 

Policy. The procedures as set out in the Safeguarding and Child Protection Policy will also be 

followed where there are safeguarding concerns about a child or a group of children. 

 
English as an Additional Language  

 
At Stratford Preparatory School staff will:  

 

• Support children with English as an Additional Language by providing opportunities for them 

to use their home language in their play and learning and by providing a range of meaningful 

contexts in which the children have opportunities to develop English.  

• Strive to maintain effective channels of communication with parents/carers for whom English 

is not their first language.  

• Seek the assistance of outside agencies when necessary. 

 
The Policy for English as an Additional Language gives further details about the support that is 

offered to children who speak English as an Additional Language. 

 

Gender Equality 

 

Stratford Preparatory School recognises that, nationally, the achievement of boys is falling behind 

that of girls – though this does not appear to be the pattern at Stratford Prep School. Staff are 

committed, however, to enabling all individuals and groups of children make the best progress 

possible in the School. 

 
A number of measures have been put in place to ensure equal learning opportunities for boys and 

girls.  

 

These include:  

• Dealing with negative aspects of children’s behaviour, including bullying and name-calling. 

• Removing gender bias from resources.  

• Making sure that displays encourage all children to be effective learners and achievers. 

• Making sure that the language used by teachers and other adults in the school is gender 

inclusive.  



• Encouraging both boys and girls to read fiction and non-fiction.  

 

To make their teaching more accessible to all children, staff often:  

• Begin a lesson by stating the learning outcomes and giving the 'big picture'.  

• Employ a variety of activities and include a kinaesthetic element.  

• Deliver work in bite-sized chunks, with 'brain breaks' and new starts.  

• Provide challenge, competition and short-term goals.  

• Give regular positive feedback and rewards. 

 
 

Responsibilities  

 
It is the Proprietor’s responsibility to:  

 

Ensure that the school’s policies and procedures are monitored in light of this policy and the 

school’s wider equality obligations  

Be involved, together with the Headmistress, in dealing with serious breachers of this policy 

 

It is the Headmistress’ responsibility to:  

 

• Ensure that staff act as role models of inclusive behaviour and practice  

• Ensure that the school complies with its equality obligations  

• Ensure effective implementation of this policy and its procedures  

• Ensure that all staff are sufficiently aware, and if necessary trained, in equality and diversity 

Actively challenge and take appropriate action in any cases of discriminatory practice within 

the school, be it by staff, pupils, parents or visitors  

• Have procedures in place to deal effectively with any reported incidents of discrimination, 

victimisation or harassment  

• Ensure that all visitors and contractors are aware of, and comply with, this policy 

 

It is the responsibility of all staff to:  

 

• Positively role model inclusive behaviour  

• Actively challenge any forms of discrimination, victimisation, harassment or bullying 

• Promote an inclusive curriculum, identify and challenge bias and stereotyping within the 

curriculum and in the school’s culture  

• Commit to broadening their knowledge, confidence, and inclusive behaviour by accessing 

information from appropriate sources 

 

Related Policies, Monitoring and Review 

 

As part of the monitoring process, all parents who accept places at the School for their child are 

invited to complete an ethnic monitoring form. The teaching staff are responsible for monitoring the 

progress of all the children they teach and for ensuring that there is equality of opportunity for them 

all. The progress of children at the School is overseen by the Headmistress. 

 

This Policy should be read in conjunction with other related whole school documents including: 

Accessibility Plan, Admissions and Attendance Policy and Procedures, Anti-Bullying Policy, Behaviour 

Management and Exclusions Policy, English as an Additional Language, Early Years Foundation Stage 

Policy, First Aid and Health Policy, Policy for Personal, Social, Health and Economic Education 

(PSHE), Safeguarding and Child Protection Policy and Special Educational Needs Policy and 

Procedures. 

 



This Policy will be reviewed every three years, or before if necessary. It will be presented to the 

Proprietor for approval.  

 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

 

 
 

 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 


